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Ontario-Montclair School District 

 

TELECONFERENCE BOARD MEETINGS 
 
The Ontario-Montclair School District (OMSD) Board of Trustees usually meets on the first and third Thursday of each 
month for its regular sessions. Meetings begin at 5:30 p.m. and are usually held in the Central Language Academy 
Auditorium, 415 East "G" Street, Ontario. For specific dates and information, phone (909) 418-6445 or refer to the 
agenda.  All regular and Special Board meetings are open to the public. 
 
While the Board of Trustees continues to hold meetings to conduct essential business during the COVID-19 pandemic, 
and in accordance with Governor Newsom’s Executive Order, ordering Californians to shelter in place and banning 
public gatherings, members of the public may not attend the Board meetings in person.  Public participation in the 
meetings will be electronic.  Members of the public may listen to OMSD Board meetings in real time simulcast.  
 
The changes in public participation will begin at the Board of Trustees meeting on Thursday, April 16, 2020 and 
will continue until further notice. In addition, the remote site locations at Central Language Academy will not be open 
to the public. 
 
The OMSD Board of Trustees invites the public to continue to listen to the Board Meeting by visiting our District 
website at www.omsd.net  
 
The Board continues to value and encourage members of the public to make public comments during its meetings.  Staff 
will read aloud the emails received for public comment according to the procedures below.  Comments should be brief 
and designed to be read in five minutes or less, with total comments being twenty minutes or less per topic of discussion.  
In order to ensure your entire message is read, please contain your message to no more than 700 words. Any comments 
exceeding that length will be forwarded to Board Members and are available for public inspection upon request.  Please 
remember that comments on items not listed on the agenda cannot be responded to during the meeting, but Board 
Members carefully listen to those comments and those comments often become part of the discussion of future Board 
meetings when they can be listed on the agenda.  Members of the public who wish to comment during the Board meeting 
should use the following means:  
 
Open Session Public Comments on Items Listed on the Agenda: 
At least twenty (20) minutes prior to the open session, email open.session.agenda.comment@omsd.net  with 
comments to be read to those attending open session.  All public comments should begin by listing the following 
information: 

 Your name and item on the agenda you wish to address 
 
 Open Session Public Comments on Items Not Listed on the Agenda: 
At least twenty (20) minutes prior to the open session, email open.session.nonagenda.comment@omsd.net  with 
comments to be read to those attending open session.  All public comments should begin by listing the following 
information: 

 Your name 
 

Closed Session Public Comment: 
At least twenty (20) minutes prior to the closed session, email closed.session.public.comment@omsd.net with 
comments to be read to those attending closed session.  All public comments should begin by listing the following 
information: 

 Your name and item on the agenda you wish to address 
 
If emails arrive after the pre-meeting deadline listed above, every effort will be made to read any late emails when the 
time comes to read public comments, but emailing prior to the pre-meeting deadline will help avoid your comments 
being missed. 

 
If you have a condition, which prevents you from accessing the ability to make comment through any of these 
mechanisms, please contact Irma Sanchez (909) 418-6445. 



Distrito Escolar Ontario-Montclair  
 

REUNIONES DE LA MESA DIRECTIVA LLEVADAS A CABO POR TELECONFERENCIA  

La Mesa Directiva del Distrito Escolar Ontario-Montclair (OMSD) suele reunirse el primer y tercer jueves de cada mes para llevar 
a cabo las sesiones ordinarias. Las reuniones comienzan a las 5:30 p. m. y por lo general se llevan a cabo en el auditorio de la 
Academia de Lenguaje Central, ubicada en el 415 East "G" Street, Ontario. Para obtener más información y enterarse de las fechas 
específicas, llame al teléfono (909) 418-6445 o consulte la agenda de la reunión.  Todas las reuniones ordinarias y extraordinarias 
de la Mesa Directiva están disponibles al público. 

Mientras que los miembros de la Mesa Directiva continúan reuniéndose para llevar a cabo asuntos esenciales durante la pandemia 
de la enfermedad COVID-19, y en cumplimiento con la orden ejecutiva del gobernador Newsom, en la cual se les pide a los 
habitantes de California que se refugien en sus hogares y prohíbe las reuniones públicas, los miembros del público no pueden asistir 
a las reuniones de la Mesa Directiva en persona. La participación del público en las reuniones se llevará a cabo de manera 
electrónica.  Los miembros del público podrán escuchar las reuniones de la Mesa Directiva de OMSD en una transmisión que se 
llevará a cabo en tiempo real.  

Los cambios en la participación del público en las reuniones de la Mesa Directiva comenzarán a implementarse a partir de 
la próxima reunión de la Mesa Directiva, la cual está programada para llevarse a cabo el jueves, 16 de abril del 2020, y 
continuarán realizándose de esta manera hasta nuevo aviso. Por consiguiente, las ubicaciones remotas de la Academia de 
Lenguaje Central ya no estarán disponibles al público. 

Los mimbro de la Mesa Directiva de OMSD invitan al público a seguir escuchando las reuniones de la Mesa Directiva. Por favor 
visiten el sitio web de nuestro distrito en www.omsd.net.  

La Mesa Directiva sigue valorando y alentando a los miembros del público para que hagan comentarios durante las reuniones. El 
personal leerá en voz alta los correos electrónicos recibidos para que el público presente sus comentarios, esto acatando los 
procedimientos que se mencionan a continuación.  Los comentarios deben ser breves y estar escritos de manera que puedan ser 
leídos en cinco minutos o menos, siendo el total del tiempo para comentarios de veinte minutos o menos por tema de discusión. 
Para asegurar que se lea todo su mensaje, contenga su mensaje con no más de 700 palabras. Los comentarios que excedan dicha 
duración se remitirán a los miembros de la Mesa Directiva y estarán disponibles para la revisión pública, cuando se soliciten.  Por 
favor recuerde que los comentarios sobre los temas que no están incluidos en la agenda de la reunión no podrán ser respondidos 
durante la reunión, pero los miembros de la Mesa Directiva escuchan atentamente esos comentarios y estos suelen formar parte de 
las discusiones que se llevan a cabo en futuras reuniones de la Mesa Directiva cuando los comentarios pueden ser incluidos en la 
agenda.  Los miembros del público que deseen emitir comentarios durante la reunión de la Mesa Directiva deben utilizar los 
siguientes medios: 

Comentarios del público en la sesión a puertas abiertas y sobre temas que forman parte de la agenda:  
Por lo menos (20) minutos antes de que se lleve a cabo la sesión a puertas abiertas, envíe un correo electrónico a 
open.session.agenda.comment@omsd.net con los comentarios que desea dirigir a aquellos que asisten a la sesión a puertas abiertas. 
Todos los comentarios del público deben comenzar con e incluir la siguiente información: 

 Su nombre y tema de la agenda que desea abordar con su comentario.   
 

Comentarios del público en la sesión a puertas abiertas y sobre temas que no forman parte de la agenda:  
Por lo menos (20) minutos antes de que se lleve a cabo la sesión a puertas abiertas, envíe un correo electrónico a 
open.session.nonagenda.comment@omsd.net con los comentarios que desea dirigir a aquellos que asisten a la sesión a puertas 
abiertas. Todos los comentarios del público deben comenzar con e incluir la siguiente información: 

 Su nombre  
 
Comentarios del público en la sesión a puertas cerradas:  
Por lo menos (20) minutos antes de que se lleve a cabo  la sesión a puertas cerradas, envíe un correo electrónico a 
closed.session.public.comment@omsd.net con los comentarios que desea dirigir a aquellos que asisten a la sesión a puertas cerradas. 
Todos los comentarios del público deben comenzar con e incluir la siguiente información: 

 Su nombre y tema de la agenda que desea abordar con su comentario.   

Si los correos electrónicos se reciben después del periodo límite de tiempo mencionado previamente, se hará todo lo posible por 
leer cualquier correo electrónico que sea recibido después del periodo de tiempo establecido; esto se hará cuando llegue el momento 
de leer los comentarios del público, pero el enviar su correo electrónico previo al límite de tiempo establecido –antes de que se lleve 
a cabo la reunión– ayudará a evitar que su comentario no sea leído.   

Si tiene alguna condición que impide su habilidad de acceder a cualquiera de estos medios para emitir sus comentarios, por 
favor comuníquese con Irma Sánchez llamando al teléfono (909) 418-6445. 
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ONTARIO-MONTCLAIR SCHOOL DISTRICT 
Ontario, California 

 
TELECONFERENCE/VIRTUAL MEETING 

REGULAR MEETING OF THE BOARD OF TRUSTEES 
A G E N D A 

Thursday, September 17, 2020 
 

Live audio recording of this meeting can be accessed at https://youtu.be/DrdUPe‐8AfI or by 
visiting our website at www.omsd.net. 

 

 
 

 
 

 
 
 

 
 
 
 
 
 

A. PUBLIC MEETING – 5:00 PM    BOARD OF TRUSTEES 
 

 CALL TO ORDER     ____ Ms. Alvarado 
         ____ Ms. Brake 
 COMMENTS FROM THE PUBLIC   ____ Ms. Galvez 
         ____ Ms. Rivas 
 CLOSED SESSION     ____    Mr. Sanchez   

 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 
 
 
 

The following are the items for discussion and consideration at the Closed Session of 
the Meeting for the Board of Trustees: 
 
1. Personnel Actions 

a.  Public Employee Discipline/Dismissal/Release: Pursuant to Government Code 
Section 54957 

 

2. Conference with Legal Counsel 
a. Anticipated Litigation: Pursuant to Government Code Section 54956.9(d)(2): 

 One Case 
 

3. Negotiations/Public Employee Evaluations 
a. Conference with Labor Negotiator: Pursuant to Government Code Section 54957.6 
 Agency Negotiator:   Hector Macias, Assistant Superintendent, Human Resources 
 Employee Organizations:  OMTA and CSEA Chapter # 108 
 

 ADJOURNMENT OF CLOSED SESSION 
 
 

For assistance with clarification or language translation of a specific board meeting agenda item, you may contact the 
Superintendent’s Office at (909) 418-6445.  
 

Accessibility-Special Accommodation 
Individuals requiring special accommodations or modifications, including, but not limited to, any disabilities, including an 
American Sign Language interpreter, auxiliary aids and services, accessible seating, or documentation in accessible formats, should 
contact   the superintendent’s office, at (909) 418-6445, as soon as possible, but at least two days before the meeting date.  
 

Per Board Bylaw 9324, the District may tape, film, or broadcast any open Board Meeting. A copy of the recording of this meeting 
may be found on our District website. Please contact the Superintendent’s Office at (909) 418-6445, if you have any questions. 
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B. RECONVENE TO OPEN SESSION – 5:30 PM 
 

C. PLEDGE OF ALLEGIANCE TO THE FLAG 
 

D. ADOPTION OF AGENDA 
 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 
 

E. RECOGNITIONS/PRESENTATIONS 
 

1. 2019-2020 Financial Statements (Unaudited Actuals) and Supplementary 
Schedules as Presented by Phil Hillman, Chief Business Official: Presentation          
               (Ref. E 1.1) 
 

F. PUBLIC COMMENTS BY ATTENDEES (BB 9323.b 5): THIS IS INCLUSIVE 
OF OMTA, CSEA, PARENT GROUPS, INDIVIDUAL STAFF, STUDENTS, 
FAMILIES, BUSINESS PARTNERS, PUBLIC AGENCIES, NON-PROFIT 
GROUPS, AND OTHER MEMBERS OF THE PUBLIC. 

 
 
 
 
 
 

 
 
 
 

 
 
 
 

1. Comments or questions from visitors on District matters not on the agenda or 
agenda matters items will be heard at this time.  

 
G. CONSENT CALENDAR 
 
 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 
 

a. Superintendent’s Office 
a1.  Thursday, August 20, 2020, Regular Meeting Minutes of the Board of Trustees: 

Approval         (Ref. a 1.1-12) 
 
 
 
 
 
 

(Warrant Register and contracts are included in the agenda and are provided under separate cover.) 

The Board values and encourages members of the public to make public comments during its 
meetings.  Staff will read out loud the emails received for public comment according to the 
procedures listed above.  Comments should be brief and designed to be read in five minutes or less, 
with total comments being twenty minutes or less per topic of discussion.  In order to ensure your 
entire message is read, please contain your message to no more than 700 words. Any comments 
exceeding that length will be forwarded to Board Members and are available for public inspection 
upon request.  Please remember that comments on items not listed on the agenda cannot be 
responded to during the meeting, but Board Members carefully listen to those comments and those 
comments often become part of the discussion of future Board meetings. We will make every effort 
to read all comments received during the meeting however, any that are not read will be 
provided to the Board at the conclusion of the meeting. 
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b. Business Services 
b1. Acceptance of Warrant Registers AP 2021-0917: Approval (Additional 

Supporting Information Available Under Separate Cover) 
 
b2. Purchase Orders 001261 - 001740: Approval (Additional Supporting Information 

Available Under Separate Cover) 
 
b3. Purchasing and Contracts Report 2021-04: Approval  
                             (Ref. b 3.1-7) 
 
b4. Adoption of Resolution 2020-21-06, Actual 2019-2020 and Estimated 2020-2021 

Gann Appropriations Limit: Approval      (Ref. b 4.1-6) 
 

c. Human Resources 
c1. Certificated Personnel Recommendations Report #CERT2021-0917: Approval      
            (Ref. c 1.1-4) 
 
c2. Classified Personnel Recommendations Report #CLA2021-0917: Approval  

             (Ref. c 2.1-8) 
 

c3. Memorandum of Understanding between the Ontario-Montclair School District 
and California School Employees Association and its Chapter #108 Regarding the 
Revised Salary Range for Human Resources Technician: Approval(Ref. c 3.1-19) 

 
c4. Memorandum of Understanding between the Ontario-Montclair School District 

and California School Employees Association and its Chapter #108 regarding 108 
the Revised Salary Range for Human Resources Technician I: Approval            
           (Ref. c 4.1-20) 

 
c5. Adoption of Resolution 2020-21-08, Recognizing October 12-16, 2020 as 

National School Lunch Week: Approval                        (Ref. c 5.1-2) 
 
c6. Adoption of Resolution 2020-21-09, Recognizing October 11-17, 2020 as Week 

of the School Administrator: Approval                        (Ref. c 6.1-3) 
 

d. Learning & Teaching 
d1. Adoption of Resolution 2020-21-10, Recognizing Wiltsey Middle School for 

receiving Reauthorization as an International Baccalaureate World School Middle 
Years Program School: Approval                           (Ref. d 1.1-2) 

 
H. DISCUSSION/ACTION/PUBLIC HEARING 

 
Business Services 

 

H1.   2019-2020 Financial Statements (Unaudited Actuals) and Supplementary 
Schedules: Approval (Additional Supporting Information Available Under 
Separate Cover)     (Ref. H 1.1) 

 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 
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Learning & Teaching 
 

H2. Second Reading and Adoption of the Ontario-Montclair School District’s 
Learning Continuity and Attendance Plan: Approval   (Additional Supporting 
Information Available Under Separate Cover)               (Ref. H 2.1-3) 

 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 

 
Human Resources 
 

H3. Memorandum of Understanding between the Ontario-Montclair School District 
and California School Employees Association and its Chapter #108 Regarding 
COVID-19 Return to Work: Approval                  (Ref. H 3.1-21) 

 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 

 
Human Resources 
 

H4. Adoption of Resolution 2020-21-07, Allowing Legal Provisions Authorizing Staff 
to Teach Local Assignments for the 2020-2021 School Year: Approval 

           (Ref. H 4.1-3) 
 

Moved_____________________   Seconded __________________  Vote ______________ 
 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 

 
Human Resources 
 

H5. Memorandum of Understanding between the Ontario-Montclair School District 
and Ontario-Montclair Teachers Association Regarding Hours of Work-Lunch, 
Breaks, and Preparation Periods for Educational Specialist: Approval 

                    (Ref. H 5.1-14) 
 

Moved_____________________   Seconded __________________  Vote ______________ 
 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 

 
Human Resources 
 

H6. Memorandum of Understanding between the Ontario-Montclair School District 
and Ontario-Montclair Teachers Association Regarding Assembly Bill (AB) 212 
Staff Retention Plan for State Subsidized Center Based Program: Approval             

                    (Ref. H 6.1-14) 
 

Moved_____________________   Seconded __________________  Vote ______________ 
 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 
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Human Resources 
 

H7. Memorandum of Understanding between the Ontario-Montclair School District 
and Ontario-Montclair Teachers Association Regarding the Compensation for 
Special Assignments Support Provider/Mentor: Approval            (Ref. H 7.1-16) 

 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 

 
Learning & Teaching 
 

Public Hearing Opened __________           Public Hearing Closed__________ 
 

H8. Public Hearing regarding the Sufficiency of Instructional Materials at All Ontario-
Montclair School District Schools for the 2020-2021 School Year: Public 
Hearing                        (Ref. H 8.1-2) 

 
Learning & Teaching 
 

H9. Adoption of Resolution 2020-21-11, Sufficiency of Instructional Materials at All 
Ontario-Montclair School District Schools for the 2020-2021 School Year: 
Approval                (Ref. H 9.1-5) 

 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 

 
Business Services 
 

H10. Reappointment of Measure “K” Citizens’ Bond Oversight Committee (CBOC) 
Members: Judith E. Jasper, Christine Pangeliana and Sergio Sahagun Sr.: 
Approval                                   (Ref. H 10.1) 

 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 

 
Superintendent’s Office 
 

H11. First Reading of Board Policies (BPs), Administrative Regulations (ARs), Board 
Bylaws (BBs), and Exhibits (Es): Public Hearing (Additional Supporting 
Information Available Under Separate Cover)             (Ref. H 11.1-3) 

 
Superintendent’s Office 
BP & AR 0430: Comprehensive Local Plan for Special Education 
BP 0470: COVID Mitigation Plan 
BP & AR 1312.3: Uniform Complaint Procedures 
 

Business Services 
AR 3231: Impact Aid 
BP & Exhibit (E) 3555:  Nutrition Program Compliance 
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Human Resources 
AR 4030: Nondiscrimination in Employment 
BP & Exhibit (E) 4112.9; 4212.9; 4312.9: Employee Notifications 
BP & AR 4113: Assignment 
BP 4113.5; 4213.5; 4313.5: Working Remotely 
BP & AR 4119.11; 4219.11; 4319.11: Sexual Harassment 
AR 4119.12; 4219.12; 4319.12: Title IX Sexual Harassment Complaint Procedures 
BP, AR & Exhibit (E) 4119.42; 4219.42; 4319.42: Exposure Control Plan for Bloodborne Pathogens 
BP & AR 4119.43; 4219.43; 4319.43: Universal Precautions 
BP 4151; 4251; 4351: Employee Compensation 
BP & AR 5141.22: Infectious Diseases 
BP 5141.5: Mental Health 
BP & AR 5145.3: Nondiscrimination/Harassment 
BP & Exhibit (E) 5145.6: Parental Notifications 
BP & AR 5145.7: Sexual Harassment 
AR 5145.71: Title IX Sexual Harassment Complaint Procedures 
 

Learning & Teaching 
BP & AR 6020: Parent Involvement  
BP & AR 6115: Ceremonies and Observations 
BP & AR 6142.7: Physical Education and Activity 
BP & AR 6159: Individualized Education Program 
BP & AR 6159.1: Procedural Safeguards for Special Education 
BP & AR 6159.2: Nonpublic, Nonsectarian School and Agency Services for Special Education 
AR 6173.4: Title VI Indian Education Program 

 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 

 
Superintendent’s Office 
 

H12. Adoption of Resolution 2020-21-05, Recognizing the Month of October as School 
Safety Awareness Month: Approval                            (Ref. H 12.1-5) 

 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 

 
I. CALL OUT OF CLOSED SESSION ACTIONS 

 
J. COMMENTS AND RECOMMENDATIONS BY BOARD OF TRUSTEES 

 
K. SUPERINTENDENT’S COMMENTS AND REPORT 

 
L. INFORMATION/ANNOUNCEMENTS 

L1. Ontario-Montclair School District 2019-2020 California Physical Fitness Test 
Results: Information         (Ref. L 1.1-2) 
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INFORMATION/ANNOUNCEMENTS (Continued) 
L2. Future Agenda Items 

(Request for Board consideration must be submitted in writing and meet the 
criteria as indicated in Board Bylaw 9322) 

 
L3.  Next Regular Board Meeting:  

October 1, 2020 at 5:30 PM (Open Session) 
Teleconference Information can be found on our District Website* at 
www.omsd.net and on the Agenda*.      *72-hours prior to the Board Meeting.  

 
M. ADJOURNMENT 
 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  AS:_______  ER:_______ 
 
Time: _________________________ 
 

 
NOTICE: Individuals requiring special accommodations or modifications, including, but not 
limited to, any disabilities, including an American Sign Language interpreter or auxiliary aids and 
services, accessible seating, or documentation in accessible formats, should contact the Office of 
the Superintendent at (909) 418-6445, or designee, at least two days before the meeting date. 
The District hereby certifies that a public accessible copy of this agenda was posted at the Briggs 
Education Center, located at 950 West D Street, Ontario, California 91762, not less than 72 hours 
prior to this meeting.  Public records related to the public session agenda that are distributed to the 
Board of Trustees less than 72 hours before a regular meeting, may be inspected by the public by 
contacting Irma Sanchez at (909) 418-6445 to make arrangements to view these records. 
 









TO: 

FROM: 

SUBJECT: 

ONT ARIO-MONTCLAIR SCHOOL DISTRICT 

Ontario, California 

September 17, 2020 

Elvia M. Rivas, President and Board of Trustees 

James Q. Hammond, Superintendent 

Minutes of the August 20, 2020 Regular Meeting of the Board of Trustees 

REQUESTED ACTION 

Approve the Minutes of the August 20, 2020, Regular Meeting of the Board of Trustees. 

BACKGROUND INFORMATION 

The Board of Trustees recognizes that maintaining accurate minutes of Board meetings provides a record of Board 
actions for use by District staff and the public. Accurate minutes also help foster public trust that Board actions are 
occurring in public in accordance with law. 

Board Bylaw 9122 states that the Board of Trustees shall appoint the Superintendent to serve as Secretary to the 
Board. The Secretary to the Board shall be responsible for maintaining an accurate and complete record of all Board 
proceedings. 

As Secretary to the Board of Trustees, the Superintendent presents the minutes of the Regular Meeting of the Board 
of Trustees for August 20, 2020. 

Prepared by: James Q. Hammond, Superintendent _______ d
?""-

---t-·-<)7"""-r-'
tl
......, ... -===-�Q�------

FINANCIAL IMPLICATIONS 

None. 

c_&1o Reviewed by: Phil Hillman, Chief Business Official ><·----
_ __,,+-----tr-----------------

SUPERINTENDENT'S RECOMMENDATION 

The Superintendent recommends the Board approve the Minutes of the Regular Meeting of the Board of Trustees 
held on August 20, 2020. 

tN ,..._ 

Approved by: James Q. Hammond, Superintendent _____ +d---+--·+O--�------------

(Ref. a 1.1) 



 

(Ref. a 1.2) 

ONTARIO-MONTCLAIR SCHOOL DISTRICT 
Ontario, California 

 
REGULAR BOARD OF TRUSTEES MEETING 

Thursday, August 20, 2020 
 

M I N U T E S 
 

A. CALL TO ORDER 
A regular meeting of the Ontario-Montclair School District Board of Trustees was called to order at 
5:01 PM by President Elvia M. Rivas. The meeting was held via Zoom and broadcast on YouTube.  
Live audio recording of this meeting was accessible at https://youtu.be/89plqF2uJFE or by visiting 
our website at www.omsd.net. 
 
ROLL CALL 
Trustees Present: Elvia M. Rivas, President; Sarah S. Galvez, Vice President; Kris Brake, Clerk; 
and Members Trustee Sonia Alvarado and Trustee Alfonso Sanchez.  
  
Administrators Present: Dr. James Q. Hammond, Superintendent; Phil Hillman, Chief Business 
Official (Business Services); Tammy Lipschultz, Assistant Superintendent (Learning & Teaching); 
and Hector Macias, Assistant Superintendent (Human Resources); and Irma Sanchez, Executive 
Assistant to the Superintendent.  
 
COMMENTS ON CLOSED SESSION ITEMS 

 No comments made.  
 
ADJOURNED TO CLOSED SESSION 
On a motion by Trustee Brake, seconded by Trustee Alvarado, the Board entered into Closed Session 
at 5:01 PM by a roll call vote of 5-0-0 by the Board of Trustees.  
 

B. RECONVENE TO OPEN SESSION 
The Board reconvened to Open Session at 5:30 PM.  
 

C. PLEDGE OF ALLEGIANCE TO THE FLAG 
Pledge of Allegiance was led by Hector Macias, Assistant Superintendent, Human Resources. 
 

D. ADOPTION OF AGENDA 
Upon a motion by Trustee Alvarado, seconded by Trustee Sanchez, the Board of Trustees 
APPROVED, Adoption of Agenda, by a roll call vote of 5-0-0 by the Board of Trustees.  
 

E. RECOGNITIONS/PRESENTATIONS 
1. Presentation on the Highlights of the Ontario-Montclair School District’s Summer Programs, 

Services and Preparation for the New School Year as Presented by Dr. James Q. Hammond, 
Superintendent and Cabinet. 
 

F. PUBLIC COMMENTS BY ATTENDEES (BB 9323.b 5): THIS IS INCLUSIVE OF OMTA, 
CSEA, PARENT GROUPS, INDIVIDUAL STAFF, STUDENTS, FAMILIES, BUSINESS 
PARTNERS, PUBLIC AGENCIES, NON-PROFIT GROUPS, AND OTHER MEMBERS OF 
THE PUBLIC.  



 

(Ref. a 1.3) 
 

Irma Sanchez, Executive Assistant to the Superintendent read the following emails as received for 
public comments. 
 
John Egan President, OMTA 
Good evening Trustees, President Rivas, Dr. Hammond, and cabinet, and those listening in. 
First, I want to thank the District and the Board of Trustees for finally acknowledging that teachers 
should have the availability to work from home during this pandemic. This was a good decision. The 
District inadvertently made teachers more vulnerable during this health crisis, by having teachers 
instruct virtually from school site, and report to school to do parent/student orientations, as well 
attend multi-assessment events that RSP teachers and SLPs were asked to do at Linda Vista earlier 
during this pandemic. The latter, by the way, should have been broached with OMTA before 
implementing this event with bargaining unit members.  
 
As most of us know assessments are crucial to Special Education. It is imperative that we give choice 
to those special educators as far as giving assessments during the pandemic. A recent survey of 
special education professionals in OMSD was informative. Of 139 special educators (which is a 
substantial representation), it was almost evenly divided between in-person and online assessments. 
It is clear that there continues to be a need of choice for those professionals to do their work safely, 
and in a manner they deem safe, not what the District deems safe. I know we recently had a 
discussion to do in-person assessments at school sites, but after receiving a number of emails from 
those would be giving these assessments, I am now having second thoughts.  I know the SPED 
department clearly advocates for in-person assessments as opposed to online assessments, but if 
those professionals giving assessments believe that they can deliver effective assessments online then 
they should be allowed to do so. There should be no one on a school site that does not want to be 
there. 
 
I want to thank all those teachers who took the time to voice their professional opinions and concerns 
about their current working conditions to the District. However, there are other concerns members 
had after writing the board trustees about their concerns. Teachers have reported back that Mr. 
Hector Macias was responding back, and not the trustees. The response from Mr. Macias was, “I am 
designated by Dr. Hammond to respond on behalf of the Board of Trustees to acknowledge receipt of 
you concern.  This matter will be reviewed and shared with the Board.”  
 
I can’t speak for the board, but if I were a board member, I would like to know that I have a direct 
and personal pipeline to those I serve, and not an intermediary that could possibly intercept or 
miscommunicate important information in order for me to make informed decisions. 
Trustees are supposed to be accessible to not only teachers, but mainly community members. The fact 
that a community member might take the time to find a board members’ contact information to ask 
for help or information, and get a cabinet member instead is disconcerting, and raises speculation. 
Which raises another concern: 
 
Doing some research, I found that 40 of the 52 schools in San Bernardino and Riverside counties 
have their trustees’ contact info on their web site. OMSD is one of the 12 where there is no evidence 
of contact info for the Trustees. I am hoping that this is just an oversight and will be rectified soon. 
Thank you for your time, and stay safe… 
 
Chris Vargas-Rojas, President, of the California School Employees Association (CSEA) Chapter 
#108 Ontario-Montclair 
Good evening Board President Rivas, Board Members, Dr. Hammond, Cabinet, and Community,  
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The premise that classified employees are the backbone of our District is now more evident than ever 
before. These past couple of months have highlighted the grit, perseverance, support, and passion all 
130+ classifications in our bargain unit provide to our District, our students, and our community. 
This global pandemic forced everyone to adapt into doing things differently and I could not be more 
proud of how our classified employees acclimated and rose to this challenge.  
 
Classified employees continued to thrive and accomplish many unprecedented feats. Our Info. 
Services Technicians prepared all of the chrome books for our students to access distance learning. 
Our Custodians cleaned every carpet and waxed every floor at school sites. Our School Office 
Assistants prepared records, enrollment information, school calendars, and schedules to start the 
school year. And, our Food and Nutrition Assistants prepared, packed, and passed out lunches to our 
students and the community, even while students were on summer break. These classifications are 
just a few examples of how classified employees rose to the challenge, and with a friendly smile, 
continued to provide their essential service.  
 
Classified employees understand and recognize their value. This is why classified employees come to 
work every morning, with pride, and offer a positive customer service experience, without hesitation. 
As such, valuing and appreciating the essential role classified employees provide should never go 
without saying and, more importantly, go without demonstrating.  
 
At the April 16, 2020, Board of Trustee Meeting, the Board took action to adopt of Resolution 2019-
20-23, Notification of Classified Layoffs, providing layoff notifications to thirty-three classified 
employees. Through a collaborative effort and negotiations, the District showed their support for 
classified employees by rescinding those layoffs, identifying Out-of-Class Assignments, and bringing 
those classified employees back to work. The Association is grateful for Dr. Hammond’s and the 
OMSD Board of Trustees’ commitment and leadership to classified employees. Those employees will 
no longer need to worry about having their jobs eliminated, health benefits cuts, and finding a new 
job, especially during this pandemic. This is an example of how the District shows their value and 
appreciation to classified employees.  
 
The Association would also like to thank Mr. Hector Macias for his leadership and support. The 
many last minute meetings, after hour phone calls, and countless follow-up emails allowed for the 
identification of common ground and the ability to complete these agreements. These agreements 
could not have occurred without the dedication and commitment.  
 
I know there may be a recent sentiment of how the District may not value classified employees, 
because of recent events and decisions, however actions speak louder than words and tonight, we 
celebrate yet another agreement that shows fundamental support for classified employees. Right now, 
the road ahead may look uncertain, but our contract, provisions, and the collective bargaining 
process will prevail. Our contract was first adopted in 1955. A lot has happened since then but now, 
65 years later, it remains the foundation for all Association and District business.  
 
To our union members and to those community members in the audience, CSEA’s commitment is to 
support all classifications by following the provisions in our contract and by collectively 
collaborating with all stakeholders through the negotiations process. Our goal is to support all 
classifications in our union not just those in a vocal minority. The views and comments of some does 
not deter us from our overall goal. Trust the process, though it may seem slow and tedious, because 
we cannot afford to make any mistakes.  
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I will remain optimistic that both the Association and the District will diplomatically continue to 
work together, through the negotiations process, to negotiate on future agreements. Thank you. 
 
Dylan Turner 
I am submitting this statement as a public comment under item F. It concerns OMSD's decision last 
month to return to school under a distance-learning model while requiring its employees to report to 
work. I would like to have my name withheld as I am an employee of OMSD.  
 
Earlier this week, Dr. Hammond decided to close the school site Corona Elementary after a 
confirmed COVID-19 case. However, when another campus (Lincoln) reported its first confirmed 
case the week before, OMSD continued to have teachers and staff report to work on site. Prior to the 
first confirmed case at Lincoln, some staff members had been sent home with COVID symptoms. 
Several more Lincoln staff members were sent home after prolonged exposure to symptomatic 
individuals, due to a combination of close working quarters and in some cases blatant disregard for 
established safety guidelines.  The "solution" in this instance was ordering classroom aides and 
paraprofessionals to work from home for two weeks and return to work on August 24. The difference 
between the responses at these two schools is just one example of the lack of a district-wide protocol 
for the next time an employee tests positive.   
 
In fact, just yesterday, Dr. Hammond announced that all certificated staff able to perform their job 
duties remotely will (effective August 19) be given the option to work from home either full- or part-
time. While much about this pandemic has been unpredictable, the District could and should have 
assumed that the risks that forced employees to be sent home and schools to close would have been 
present when employees were asked to return. The District's decision was incautious given local 
COVID data. One month ago, employees voiced concerns to the Board about returning to work too 
soon. Positive tests and subsequent exposure caused by having employees return (while most local 
districts did not) were avoidable. OMSD should allow its contract and classified staff the same option 
to work from home if they are able to meet their performance standards. One month ago, the District 
failed to consider that several employees do not have an individual/personal working space at their 
school site. When the determination was made to begin this school year online, many teachers and 
staff members were prepared for that likelihood. We had watched as the COVID health 
crisis continued to worsen on a national scale and understood the danger of returning to work in-
person. The decision to force teachers, service providers, and other staff to return was made in haste 
after many employees spent their money and time preparing at-home work spaces. One month ago, 
employees were told that HR would handle work from home requests. Unfortunately, emails and 
phone calls to HR have been ignored and safety measures on school sites have been inadequate. It is 
unfair that employees who have been staying home as much as possible have been forced to put 
themselves and their families at unnecessary risk. The decision to allow certificated employees the 
option to work from home corrects part of the problem; however, many employees, including 
instructional aides and specialized service providers--who are able to perform their job duties 
remotely--are not certificated and have therefore not been afforded this option. Allowing 
certificated employees the option to work from home is a step forward after several unnecessary steps 
backward, and now we hope that the Board will have the foresight to allow additional employees to 
work from home and avoid further risk, as they could have one month ago. 
 
Anonymous 
OMSD must allow for instructional aides, service providers, and non-certificated employees to work 
from home until we have evidence that supports a safe return to school and sufficient virus 
transmission mitigation strategies in place. I continue to be horrified by the lack of seriousness with 



 

(Ref. a 1.6) 
 

which OMSD is handling COVID-19 transmission mitigation among staff - the people who are the 
very backbone of education in the district. We are in the middle of a historic pandemic, and all it 
takes is a review of the science and common sense to know that this is not going to be over soon.  
 
My loved one is currently needlessly putting her life on the line by going to work on campus, for 
absolutely no reason at all. It breaks my heart every day to see her do this. She can continue to do 
her excellent work from the safety of home, but because she is not certificated, she has not been given 
this option. This is unfair and utterly indefensible. 
 
Schools and the decisions made by districts are symbolically impactful for the surrounding 
communities. They encourage people to understand the gravity of moments in time. We've already 
lost time and ground, but it's not over. This can be OMSD's opportunity to set a strong example - for 
the jurisdiction, for the IE, and even for Southern California - by adopting policies that are evidence-
based and proactive. This necessarily includes allowing non-certificated staff to work remotely. As 
we always tell our children, we are responsible for setting a strong example. By expanding remote 
learning, we'll not only be protecting human lives, but also sending a clear message to our 
communities - very importantly including communities of color - that this is a serious matter that 
needs to be treated as such.   
 
And bluntly put, these staff members need to survive in order to help students adjust to our forever 
transformed learning environments once science shows that it is safe for in-person schooling to 
resume. We owe our best protections to these members of the OMSD family. 
 
Marnie Hutton 
Thank you so much! If you know anyone who is willing to help, please share! You can use this 
template or make it your own.  Send it by August 19th to... open.session.agenda.comment@omsd.net 
 
Dear Ontario Montclair School Board, I thank you for your service to our district and the children of 
our community.  As a teacher I know a huge responsibility it is serving our students and families.  
Our current situation with COVID-19 is certainly challenging us all to a new level of service. As one 
who has been working diligently to make online teaching/learning successful, I have a request of you. 
 
I believe teachers (and all staff not required on sites) ought to be able to work from home. 
I know some teachers prefer to be in their classrooms where they feel they have needed materials.  
And while it is possible to meet with HR and be approved to work from home for a very few reasons, I 
believe all teachers ought to be able to make this choice without special approval from HR. 
There are MANY teachers who wish to work from home for a variety of reasons.  Here are just a few 
of them: 

*Though we are not technically on a lockdown, many of us feel safer if we stay home as much 
as we can.  Every time we leave the house we take a chance (an unnecessary one if we have 
no students physically present in the room) on coming in contact with the virus. 
 
*Going to my site and sitting in an empty classroom to teach students online is unnecessary 
since all the materials I need can be accessed online. 

 
*The drive for many of us is long and if I am able to work from home I will save the cost of 
transportation (and what that does to the environment) if I do not have the commute. 
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Please consider allowing teachers to make this decision for themselves. Working with administration 
at our sites, online, we will be able to ensure students get the best online education possible because 
their teachers are in the most comfortable, safe teaching environment possible.  Thank you for your 
time, signature… Marnie Hutton Corona Elementary, 3rd Grade 

 
Anonymous 
I am a Special Education Teacher within OMSD, but do not wish to disclose my name at the 
moment.  
 
Hello Board Members,  I'm writing to express concerns with the direction our district & the Special 
Education Department is taking by continuing to force Special Education Teachers and Service 
Providers to still administer in-person student assessments during this pandemic, even though many 
of us signed voluntary Work from Home agreements this past Tuesday. I am 100% against this and I 
know many special education teachers & service providers within our district are as well! Let it be 
made clear that many neighboring districts have paused in-person special education assessments or 
are conducting virtual assessments. Cases of COVID continue to rise in our county and in the city of 
Ontario. It is not safe for SPED teachers and service providers to spend hours administering in-
person assessments to students. We are being given very few choices, either put our students and our 
lives at risk by testing at Linda Vista or at our school site. There was a site within our district that 
had 2 positive COVID cases this week and many people expressed concerns with unsafe working 
conditions at Linda Vista. For this reason, I do not feel safe spending numerous hours testing 
students at my site nor at any other school during this Online Learning period. In-person assessments 
during this time means we will continue to be in close contact with students, increase our risk of 
infection, and expose our student's to emotional distress.  
 
I hope you take this major issue into consideration in order to ensure the safety of our special 
education students and staff. 
 
Natalie Cantos 
Dear Dr. Hammond and Distinguished members of the School Board, I thank you for your service to 
our district and the children of our community. As a teacher I know a huge responsibility it is to serve 
our students and families.  
 
Our current situation with COVID-19 is certainly challenging us all to a new level of service.  
As one who has been working diligently to make online teaching/learning successful, I want to thank 
you for allowing staff able to work from home to do so at their discretion. I believe teachers (and all 
staff not required on sites) ought to be able to work from home for their own safety and the safety of 
others.  
I know some teachers prefer to be in their ꞏclassrooms where they feel they have needed materials.  
And while it is possible to meet with HR and be approved to work from home for a very few reasons, I 
believe all teachers ought to be able to make this choice without special approval from HR, and 
again thank you for making this happen as of tonight.  
 
There were MANY teachers who wished to work from home for a variety of reasons. Some staff have 
medical reasons, some have child care or elderly care issues.  
 
Allowing teachers to take care of their needs first will allow them to attend to their students in the 
best way possible. Their cup will be fuller so they can best serve our district. Trusting in teachers to  
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make this decision promotes safety, builds trust, and fosters morale. Thank you for putting faith in 
teachers and other staff to make this personal and professional decision on their own. You have 
increased the choice among our district staff, by immulating what other neighboring districts chose 
from the on-set.  
 
Working with administration from home or from our site online, we will be able to ensure students 
get the best online education possible because their teachers are in the most comfortable, safe 
teaching environment possible. Thank you for your time, Natalie Cantos- Del Norte Elementary 
School – Grade 3. 

 
G. CONSENT/INFORMATION CALENDAR 

On a motion by Trustee Sanchez, seconded by Trustee Alvarado, the Board of Trustees 
APPROVED, Consent/Information, by a roll call vote of 5-0-0 by the Board of Trustees.  
 
a. Superintendent’s Office 

APPROVED, Agenda Item a1, Thursday, July 16, 2020, Regular Meeting Minutes of the Board 
of Trustees; 
 
APPROVED, Agenda Item a2, Second Reading and Adoption of Board Policy 6158 – 
Independent Study; 
 

b. Business Services 
APPROVED, Agenda Item b1, Purchase Orders 000249-000769: (Additional supporting 
information was made available under separate cover); 
 
APPROVED, Agenda Item b2, Purchase Orders 000770-001260: (Additional supporting 
information was made available under separate cover); 
 
APPROVED, Agenda Item b3, Purchasing and Contracts Report 2021-03;  
 
APPROVED, Agenda Item b4, Acceptance of Gift/Donations;  
 
APPROVED, Agenda Item b5, Budget Adjustments – July 2020;  
 

c. Human Resources 
APPROVED, Agenda Item c1, Certificated Personnel Recommendations Report #CERT2021-
0820; 

 
APPROVED, Agenda Item c2, Classified Personnel Recommendations Report #CLA2021-
0820;  
 
APPROVED, Agenda Item c3, Revised 2020-2021 School Year Calendar;  
 

d. Learning & Teaching: None 
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H. DISCUSSION/ACTION/PUBLIC HEARING 
 
Learning & Teaching 
Upon a motion by Trustee Brake, and seconded by Trustee Galvez, the Board of Trustees 
APPROVED, Agenda Item H1, Adoption of Resolution 2020-21-04, Independent Study Courses 
Certification, by a roll call vote of 5-0-0 by the Board of Trustees.  
 
Learning & Teaching 
The Public Hearing opened at 6:38 PM. for public comments of Agenda Item H2, Public Hearing 
regarding the Ontario-Montclair School District’s Learning Continuity and Attendance Plan. The 
Public Hearing closed at 6:39 PM.  There were no comments made. 
 
Human Resources 
Upon a motion by Trustee Brake, and seconded by Trustee Alvarado, the Board of Trustees 
APPROVED, Agenda Item H3, Provisional Internship Permit for Kimberly Murillo, by a roll call 
vote of 5-0-0 by the Board of Trustees.  
 
Human Resources 
Upon a motion by Trustee Sanchez, and seconded by Trustee Brake, the Board of Trustees 
APPROVED, Agenda Item H4, Memorandum of Understanding between the Ontario-Montclair 
School District and Ontario-Montclair Teachers Association Regarding the Agreement to Hold 
Harmless Nurse Annual Compensation, by a roll call vote of 5-0-0 by the Board of Trustees.  
 

I. CALL OUT OF CLOSED SESSION ACTIONS 
Hector Macias, Assistant Superintendent, Human Resources reported no action taken in Closed 
Session. 
 

J. BOARD OF TRUSTEES COMMENTS AND RECOMMENDATIONS 
Trustee Brake shared her appreciation to all OMSD employees and sends her well wishes to the 
students and families who are adapting to the remote learning and that she appreciates everyone 
working collaboratively. 
 
Trustee Sanchez welcomed everyone back to school and encouraged everyone to stay safe and for 
students to continue with studies.  
 
Trustee Alvarado welcomed everyone back to school and shared that she has three (3) children who 
are still adjusting to online learning. She shared that it has not been easy and that she appreciates 
everyone working together and being patient with one another. She thanked everyone who did reach 
out to her via email and she appreciates the communication. Trustee Alvarado shared that the District 
and Board remain focused on student and staff safety and asks for everyone’s patience and 
understanding. 
 
Trustee Galvez welcomed everyone back to school and thanked everyone for their contributions and 
collaboration. She asked for everyone to hang in there and stay safe. 
 
Trustee Rivas welcomed everyone back to school and thanked everyone for their contributions in 
making the return to school a successful effort. Trustee Rivas thanked those who reached out and 
expressed her gratitude for their input. She shared that everyone is working hard to ensure safety for 
all and reminded everyone to observe all the safety protocols and that everyone be kind to each other.  
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K. SUPERINTENDENT’S COMMENTS 

Superintendent Dr. Hammond share that anonymous comments are hard to address because it is 
difficult to gather complete information to make the best decision but he shared he wanted to address 
some of the public comments to provide clarity in communications. Below are some highlights of the 
additional areas he addressed: 
 

 Superintendent Dr. Hammond shared that those who have special circumstances, the District 
already has processes in place for making accommodations (modified schedules/assignments) 
and that the District had already been working with many employees to make 
accommodations to work from home. These process will help determine who can do their 
essential functions remotely and who needs to do those from on site locations. 
 

 Superintendent Dr. Hammond addressed a one size fits all for all school sites recommendation 
made by an anonymous public comment. Superintendent Dr. Hammond shared that even 
when schools get shut down, learning is still taking place and schools are still operational and 
that functions are taking place remotely. Superintendent Dr. Hammond shared that schools are 
an essential function and that District is required to continue to operate and deliver services to 
the communities we serve. The District has safety guidelines and regulations in place and that 
there is a personal responsibility to adhere to these guidelines and regulations. Superintendent 
Dr. Hammond share that there are people not adhering to these guidelines and those things do 
need to be reported so that they can be addressed. 
 

 Superintendent Dr. Hammond briefly explained that a confirmed case of COVID does not 
necessarily mean a school closure is required. The CDE guidelines provide various 
recommendations on how to address a possible and/or confirmed COVID case and within 
each of the categories there are individual means for addressing these based on individual 
case information that is available to the District with contact tracing guidelines. 
Superintendent Dr. Hammond shared that it is a complex matter with many things that have to 
be considered along the way. Superintendent Dr. Hammond clarified that in most cases, 
closures or changes are made out of an abundance of caution and to prioritize safety and in the 
best interest of our OMSD employees. 
 

 Superintendent Dr. Hammond addresses the Special Education concern for providing the one-
on-one assessments in person or remotely and he expressed his frustration in that 
collaboration had taken place with the Association President to find an amicable solution 
which the OMTA President had agreed upon as early as the day before this Board Meeting. 
Superintendent Dr. Hammond shared that arrangements had been made to meet the conditions 
agreed upon in these discussions. Superintended Dr. Hammond also expressed his concerns 
about having the OMTA President walk away with a verbal understanding when the meeting 
ended, and choose to not go back to the group who he was negotiating with but rather, choose 
to wait until public comments to change course. Superintendent Dr. Hammond commented on 
the perception that negotiations would be taking place in public.  

 
 Superintendent Dr. Hammond shared that the COVID landscape is fluid and rapidly changing 

and when the District negotiated an MOU for Return to Work amidst the COVID pandemic, 
with OMTA and in collaboration with the OMTA President, the landscape was different. The  
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adjustments were being made, but the communication with staff that needs to take place by 
the Association President simply isn’t happening. Superintendent Dr. Hammond expressed his 
gratitude for the hard working teachers in OMSD and also expressed concerns for the 
miscommunications that are occurring by OMTA and he requested time on the Rep Council 
Meetings Agenda for himself or a member of his cabinet to share information and address 
concerns that may arise given the miscommunication that is occurring. He shared it would be 
particularly helpful given that the Association President has not made himself available to 
participate in the important dialogue that should have the teacher stakeholder input. 
Superintendent Dr. Hammond expressed his frustration with the tactics utilized when he is 
seeking communication and input from OMTA. Superintendent Dr. Hammond shared that the 
current landscape in education is unprecedented and difficult and that he looks forward to 
working collaboratively with all stakeholders to ensure learning continues with safety at the 
forefront.  
 

 Superintendent Dr. Hammond thanked Toyota Parts Distribution Center in Ontario for their 
generous donation of car seats which our Family and Collaborative Services Department 
helped to distribute to families in need. 
 

 Superintendent Dr. Hammond congratulated all 32 OMSD schools for having received the 
“Californian PBIS Community Cares” Award for 2019-2020 along with our very own Buena 
Vista Friends Parent Teacher Organization, Food & Nutrition Services, Feed the Children, the 
Inland Empire United Way Kids Pack Program, Love for Humanity, and the OMSD  Family 
& Collaborative Services for also being recognized with this distinction. 
 

 Superintendent Dr. Hammond closed by thanking everyone for their patience and flexibility 
during these challenging times and recognized that many of our OMSD family members are 
all experiencing different challenges and asked for love and compassion during these difficult 
times. 

 
INFORMATION/ANNOUNCEMENTS 
L1.  Received for information the 2019-2020 Williams Fourth Quarter Findings Report. 
 
L2.  Received for information the 2019-2020 Williams Fourth Quarter Uniform Complaint Report 

Summary. 
 
L3.  Received for information the San Bernardino County Superintendent of School’s Review of 

Ontario-Montclair School District’s 2020-2021 Adopted Budget. 
 
L4. Future Agenda Items 

(Request for Board consideration must be submitted in writing and meet the criteria as 
indicated in Board Bylaw 9322) 
 

L5.     Next Regular Board Meeting:  
September 17, 2020 at 5:30 PM (Open Session) 
Teleconference Information can be found on our District Website* at 
www.omsd.net and on the Agenda*.  *72-hours prior to the Board Meeting.  
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L. ADJOURNMENT 

On a motion from Trustee Galvez and a second by Trustee Brake, the Board Meeting was adjourned 
at 7:02 PM, by a roll call vote of 5-0-0 by the Board of Trustees. 
 

ONTARIO-MONTCLAIR SCHOOL DISTRICT BOARD OF TRUSTEES 

 
_______________________________        __________________________________________________ 
Kristen “Kris” Brake, Board Clerk         James Q. Hammond, Ed.D, Superintendent/Board Secretary 
 

BOARD APPROVED: ______________________________ 
Minutes respectfully submitted by: Irma Sanchez, Executive Assistant to the Superintendent. 
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Ontario-Montclair School District
Superintendent’s Office

950 West “D” Street Ontario, CA 91762
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